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Filtronic plc
Introduction to Filtronic Group Values and Policies

Each of the policies within this document, the Filtronic Group Policies, are relevant to Filtronic plc
(“the Company”, “Filtronic” or “the Group”) and all of its subsidiaries and associates.

Filtronic plc places a strong emphasis on promoting a culture that is based on ethical values and
behaviours. We want to be a good corporate citizen and a trusted partner for our shareholders,
customers, employees and other stakeholders. We are, therefore, committed to responsible
corporate behaviour and compliance with all laws, regulations and other requirements that govern
the conduct of our operations.

Whilst the Group Policies provide guidance on how we are to act in an ethical and compliant way,
the Filtronic plc board recognises it is not possible to cover every situation that may arise in the
day to day running of the business. Accordingly, the Board has defined and adopted a set of
corporate values that are intended to guide the objectives, strategy and operation of the Company
and be reflected in the behaviour of every employee.

The Filtronic Values and Behaviours can be found on our website and overleaf in this document.
They act as a complement to the Group Policies. It is the responsibility of each employee to use
their sound judgement in both implementing the policies and acting in line with them in the
execution of your everyday work. Filtronic expects employees to conduct themselves, at all times,
in a trustworthy and appropriate manner so as not to discredit or harm the Company.

Filtronic believes that a strong ethical culture depends in part upon creating an environment in
which employees feel free to report instances of non-compliance of our Group Policies. We
encourage all employees to be open and honest and report any breach of these Group Policies to
management as soon as possible so corrective action can be taken quickly. By demonstrating our
core value of integrity and reporting issues, we can tackle issues head on and resolve the matter
in a positive way to become a stronger organisation. However, whilst very rare, some breaches or
a deliberate failure to report a breach, may result in disciplinary action and/or criminal penalties
depending on the seriousness.

If you have any suggestions in relation to the Group Policies and indeed comments on the Filtronic
Values, and/or how they are recognised and respected, please speak to or email the Company
Secretary, Head of HR or indeed myself.

Richard Gibbs

Chief Executive Officer
May 2023
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Filtronic plc
Filtronic Values and Behaviours

We all wish to be thought of as “being of good character”.

However, our character is not measured by the values we espouse, but by the values we
demonstrate we live by and are guided by through our behaviour.

It is not enough to write a “Values & Behaviours Statement” and expect others to see us this way,
we must be seen to be living them, or their very purpose is undermined.

Filtronic employs a special kind of person. They are experts in their field, confident communicators who
love to collaborate, solve problems, and step up to a challenge.

At Filtronic, we aspire to live by, and demonstrate through our behaviour, the following
fundamental values:

Integrity Act with integrity; being honest and fair, always keeping our promises. Do the right
thing, not the easy thing, speak up if it’s not right. Deliver on your promises. Be
truthful, always being honest and open. Be fair and ethical in your work and decision
making. Take responsibility for your own actions, learn from mistakes when they
happen.

Respect Be respectful to all; it is the foundation of our culture. Be inclusive, always respecting
and valuing others. Act how you want to be treated; being kind, considerate and
respectful of others and their opinions. Be supportive and positive in all your working
relationships. Value the importance of equality, diversity and inclusivity. Be open-
minded and upfront with people.

CE [ (-3 Strive for excellence; it is what our clients and colleagues expect and what we
endeavour to deliver. Perform to the highest professional standards. Be innovative
and pragmatic with problem solving. Take pride in our work, paying attention to
detail. Be agile and flexible in your approach. Be curious and challenge constructively
to improve how we work.

Living these values every day in our work is a tough ask. However, the more we aspire to do so, the
more we will, and the better we will become as a business, as a partner to our external
stakeholders and as a place to work with pride.

Our Purpose: To be the trusted provider of innovative RF solutions.
Our Vision: Enabling the future of RF, microwave and mmWave communication.
Our Mission: Creating value for our clients through technology leadership.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Code of Ethics

The Filtronic Code of Ethics applies to all employees including permanent and temporary staff,
interns, secondees and staff provided by staffing agencies. It is important that everyone who this
Code applies to has read it and understands it. Filtronic also expects its suppliers and other business
partners to conduct themselves in the same manner.

This code provides guidance on how to act in certain situations but above all:

1) We are open and honest

2)  We comply with all applicable laws and regulation

3) We do not engage in anti-competitive activity, bribery or corruption

4) We protect our company information and confidential information shared with us

5) We follow good standards of corporate governance and do not abuse market
regulations

Legal Compliance
The Company will comply with all applicable laws and regulations and requires that all its
employees conduct business in accordance with the law.

Conflict of Interest

Conflicts of interest can arise when our personal, family, financial, political or other interests
interfere or conflict with our loyalty to the Company or our ability to make the right decisions on
behalf of Filtronic. If an employee believes there is, or may be, an actual or perceived conflict of
interest, we expect them to disclose it as soon as it has been identified so it can be considered and
the right action taken. In many cases, simply disclosing the conflict to Management will be enough
to resolve the problem but in more complex situations further action may be needed.

To mitigate conflict of interest, employees should avoid any relationships, influence or activity that
might impair their ability to make fair and objective decisions when performing their job.

(Please see the separate Conflict of Interest Policy for more information).

Confidential Information
Employees must handle the property and information of the Company, its Customers and Suppliers
with due care, in particular:

(i) Company Information should be treated as confidential; included in this are technical
and financial data, company policies, procedures, letters, plans, drawings and computer
programs, product developments, price and cost data and personal data.

(i) Customer or Supplier Information should be treated as confidential except when this
information has been obtained through publicly accessible sources, or when the
Customer or Supplier explicitly releases the information.
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Company Records and Data
Company Records and Data must be prepared accurately and honestly to represent the facts, meet
regulatory requirements and comply with our internal controls.

Employees must understand that all work undertaken by them, including email, communications
via any channel and content created under their employment belongs to Filtronic and, where
legally permitted, may be accessed and used by the Company, even after you have left.

Ensure that the Security Controller and the IT Manager are aware before starting any new activity
involving the collection of sensitive or personal information.

Data should only be kept in line with the Filtronic Data Retention Policy.

Procurement
Business will be awarded solely on the merits of the offered product or service; employees must
not engage in any activity or allow any relationships to impair their judgment.

Gifts, gratuities, hospitality or favours of significant value must not be exchanged by employees
with Customers or Suppliers except where they are publicly presented for noteworthy service or
when explicitly authorised by an Executive Director.

(Please see the Anti-Bribery and Corruption Policy for more information).

Bullying and Harassment

The Company is committed to providing an organisation that is free from bullying and harassment
in all its forms. Filtronic will work to ensure that its employees are treated in a respectful manner
that acknowledges the dignity of each individual. Any alleged instance of such conduct should be
reported to the appropriate management level or if necessary, through the whistleblowing
procedure so that appropriate actions can be taken by the Company.

Quality
We are all responsible for ensuring that we sustain and grow the reputation of our brand by delivering
the highest quality products and standards in all parts of our business.

Customer satisfaction is crucial, the extent to which the Company meets the needs and
expectations of the Customers and the market they serve, shall be regularly reviewed.

(Please see the separate policy on Quality).

Health and Safety
We work safely, or not at all. We never walk by if we notice unsafe actions or situations.
We support health and wellbeing.
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External Communication and Social Media

Everything we do, everything we say, and everything our stakeholders say about us can affect
Filtronic’s reputation. In a world where information travels in an instant, it is crucial we carefully
manage communications with our external stakeholders, including investors, the media,
customers and government representatives.

The Board are exclusively responsible for communication with investors whilst communication
with the media including trade press must be approved by the Marketing department or an
Executive Director. Employees should refer or seek approval before proceeding to engage with the
media.

As a plc on the AIM market, employees and stakeholders must be aware that ‘price sensitive’
information capable of impacting the share price must not be communicated either externally or
internally other than through an Executive Director. The consequences for the employee and the
Company could lead to criminal convictions if not adhered to.

If employees want more information on communication, there is a detailed explanation in the
Procedures and Authorities Manual (“PAM”).

Outside of work, employees are strongly advised not to comment on social media platforms about
the Company. Before you make a comment, you should ask yourself the question: “Could what |
am saying have a negative impact on Filtronic or its stakeholders?” If the answer is yes, or possibly,
you should not proceed.

(Please see the separate Social Media Policy).

Financial Controls and Risk Management:

A review of the effectiveness of the Company’s internal controls shall be conducted at least
annually and shall be documented and shall include financial operational and compliance controls
and risk management systems.

Approved by the Board of Filtronic plc
May 2023

www.filtronic.com \/\/\/\/\N\— 7




@ filtronic

Filtronic plc
Management Policy

Management Code of Conduct

The directors of Filtronic plc (“the Company”) and the directors and managers of each of the
subsidiaries shall behave in relation to the Company (and subsidiaries as applicable) in a manner
that complies with the statutory duties for directors as set out in the Company’s Act 2006. In
particular they shall: act within their powers for proper purposes; promote the success of the
company; exercise independent judgement; exercise reasonable care, skill and diligence, avoid
conflicts of interest; not accept benefits from third parties; declare interests (where such interests
exist) in proposed transactions or arrangements.

Promoting Success

The management of Filtronic plc and of each of its subsidiaries shall manage the Company (and
subsidiaries as applicable) in the way it considers, in good faith, would be most likely to promote
the success of the Company for the benefit of members as a whole having regard to amongst other
matters: the likely long-term consequences of decisions; interests of employees; need to foster
business relationships with suppliers, customers and others; impact of company operations on the
community and the environment; desirability of maintaining a reputation for high standards of
business conduct and the need to act fairly between members.

Management shall determine the structure and operation most appropriate to achieve its business
objectives within the Company’s strategy and ensure compliance with the Company policies within
the Code of Ethics.

Consultative Management

The process of planning, risk assessment, progressing, reviewing and reporting is applicable at all
levels. Management will operate in a consultative manner; meetings and discussions shall involve
all employees whose knowledge contributes to and whose skills and commitment is crucial to the
execution of the task. The Company shall operate at all levels in a consultative manner.

Communication
Operational performance and progress against strategic targets shall be communicated regularly
throughout the Company.

Financial Controls
The provisions of the financial Procedures and Authorisations Manual (“PAM”) and the Distribution
of Authority must be adhered to by all.

Risk Management

A review of the effectiveness of the Company’s internal controls shall be conducted at least
annually and shall include financial, operational and compliance controls and risk management
systems.

Community Support

The Company shall engage with the communities within which it operates through, where
appropriate, charitable donations (to be authorised at Board Level), sponsorship and participation
in local educational and welfare initiatives.
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Reports to the Group Board

The following should be brought to the attention of the Board of Directors of Filtronic plc without

delay:

Breach of the Code of Ethics

Any breach which could adversely affect the Company’s legal or ethical standing
should be promptly reported.

Significant Customer Complaints and Product Liability Claims:

Customer Complaints should be answered speedily, courteously and truthfully. The
Company shall maintain a record of significant complaints (including product liability
claims) and should promptly advise the Group Board of the background
circumstances and of the steps taken to answer the complaint (or deal with the
claim). Significant complaints or claims should, where possible, be expressed in
writing by the Customer to avoid ambiguity or misunderstanding. The initial
recipient of the complaint, or an appointee, shall be responsible for keeping the
complainant advised of the progress of the complaint subject always to advice and
guidance from the Company Secretary/General Counsel.

Contractual Terms:

Any request to trade with the Company on terms other than Filtronic plc's standard
conditions, within authorised limits, should be approved in line with the Distribution
of Authority.

Whistleblowers:
(Please see the separate policy on Whistleblowing).

Each Manager is responsible for the communication of the Filtronic plc PAM (and any updates
thereof) and other governance documents including the Group Policies and the Distribution of
Authority to all relevant employees within their reporting line.

Approved by the Board of Filtronic plc

May 2023
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Filtronic plc
Employment Policy

Filtronic plc, its subsidiaries and business units shall abide by the following principles and expects
its suppliers to abide by these or equivalent principles:

¢  Child Labour
Not to condone or engage in the use of child labour or require persons below 18 years
to work at night or in hazardous conditions. By child, we mean any person under 15
years of age, or older where there is a higher school leaving age, in which case the
higher age applies. If the local law is set at 14 in accordance with developing-country
exceptions under ILO Convention 138, this age applies.

¢+  Forced/Compulsory Labour
Not to condone or engage in the use of any form of compulsory or forced labour directly
or indirectly such as by requiring personnel to lodge “deposits” or identity papers upon
commencing employment with the Company.

+ Disciplinary Practices
The Company’s disciplinary procedures shall not condone mental or physical coercion,
verbal abuse, sexual or other harassment.

¢ Working Hours
Shall comply with national laws. Required overtime and remuneration for overtime
shall be specified in the individual’s terms of employment.

¢+  Equal Opportunities and Diversity
To ensure equal treatment and not to condone or engage in discrimination in hiring,
compensation, access to training and promotion, based on arbitrary criteria such as
race, caste, national origin, religion, age, disability, gender, marital status, sexual
orientation, union membership or political affiliation.

¢+  Freedom of Association and Collective Bargaining
To respect the rights of all staff to form and join trade unions of their choice and bargain
collectively. If these rights are restricted under law, to facilitate the development of
parallel means for independent and free association and collective bargaining.

Managers must ensure that relevant local legislative requirements are addressed and to brief, train
and monitor compliance to these Policies.

Procedures should be generated, based upon the above, and reflect the legal requirements of the
territories, within which we operate, and shall make those procedures accessible to all its
employees.

Approved by the Board of Filtronic plc
May 2023

www.filtronic.com \/\/\/\/\N\— 10



@ filtronic

Filtronic plc
Diversity and Equal Opportunities Policy

Filtronic plc (“the Company”) together with its subsidiary companies (herein “Filtronic”) sets out
its Diversity and Equal Opportunities Policy below.

This policy forms part of your Terms and Conditions of Employment. Failure to comply with this
policy will be regarded as a breach of your contract of employment and could lead to disciplinary
action.

Purpose

This policy applies to all colleagues, including contractors, agency workers and stakeholders of
Filtronic. Filtronic is committed to promoting a culture where colleagues are supported, respected,
valued for their difference (diversity) and treated consistently and fairly through equal
opportunities for all.

Policy Principles

Filtronic will be guided by the requirements of the Equality Act (2010) and is committed to
providing a working environment in which everyone feels valued and respected and is able to
pursue a rewarding career whilst contributing to the success of our business. We will apply the
standards set out in this policy and will establish monitoring and other supporting processes to
ensure fair employment-related decisions. The main areas where these processes are established
include: recruitment; career planning; promotion and transfer; training and personal development;
performance management, redundancy, appropriate remuneration and general well-being.

In particular, we will maintain the explicit commitments set out in our Code of Conduct. It is our
aim to provide equal opportunities for all without discrimination, directly or by association) on the
grounds of:

e Race, ethnic origin, skin colour or nationality

e Religious or political beliefs and affiliations

e Sex, gender reassignment, or sexual orientation

e Marriage/civil partnership

o Age

e Disability

e Pregnancy or maternity

e  Membership or non-membership of a trade union.

We aim to ensure that no-one in our business, or seeking employment with us, receives less
favourable treatment on the above grounds or is disadvantaged by requirements or conditions
which cannot be shown to be justifiable. In some countries in which we operate, local laws dictate
that preference must be given to particular groups and this is a justifiable reason for discrimination.
Access to employment, training and promotion is based solely on the objective assessment of
ability and other relevant job-related criteria. In the case of training and career development access
will also be based on assessed need.
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In addition to this:

e We respect the dignity of individuals and their beliefs

e We do not tolerate any harassment or bullying (whether physical or mental) in the
workplace, or at functions connected with the workplace.

By valuing diversity and being an inclusive employer we understand that we will:

e attract the best people with the right skills and experience

e develop and use the talents of our workforce effectively

e improve motivation and performance

e support each other to balance work and home responsibilities

e attract customers from across the community and enhance the trust and loyalty
demonstrated by our brand.

Responsibilities

As a Filtronic colleague, you will be expected to be responsible and treat others with dignity. Any
individual who breaches this policy may be subjected to disciplinary action under the Filtronic
Conduct Policy and, in serious cases; this may result in their dismissal. Individual colleagues who
have been involved in bullying or harassment may also be personally guilty of unlawful harassment
and, in some cases, at risk of criminal prosecution.

Everyone has a strict responsibility to:

e respect and act in accordance with this policy

e treat all colleagues fairly and without discrimination

e ensure that their own behaviour does not cause offence or distress

e report any incident or behaviour which contravenes this policy and not indirectly support
unfair treatment by ignoring what is happening around them.

In addition, those who manage people are responsible for:

e ensuring that the policy is fairly and consistently applied in all areas under their control

e eliminating and addressing any unfair practices of which they are aware, whether or not a
complaint has been made

e promoting an environment in which people feel comfortable in reporting incidents which are
causing them concern.

Procedure

What should | do if | believe | have been discriminated against or treated unfairly?

If you believe that you have been subjected to discrimination, you should contact your immediate
manager in the first instance. If the matter is not resolved to your satisfaction, then please contact
your HR Department or use the Filtronic grievance procedure.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Conflict Minerals Policy

Policy Statement

In support of the efforts outlined in the global Conflict-Free Sourcing Initiative (CFSI) and Filtronic’s
commitment to corporate social responsibility and respecting human rights in our own operations
and in our global supply chain, it is our goal to use tantalum, tin, tungsten and gold in our products
that do not directly or indirectly finance or benefit armed groups in the DRC or adjoining countries
while continuing to support responsible mineral sourcing in the region.

“Conflict minerals originating from the Democratic Republic of the Congo (DRC) are sometimes
mined and sold, “under the control of armed groups”, to “finance conflict characterised by extreme
levels of violence” (ref. US Dodd-Frank Act Section 1502). Some of these minerals can make their
way into the supply chains of the products used around the world, including those in the electronics
industry.

Since a limited number of Filtronic’s suppliers acquire and use conflict minerals from multiple
sources worldwide and Filtronic may as a result be many levels away from the beginning of the
supply chain for some of the components used in the products it manufactures or contracts to
manufacture, we expect our suppliers to have in place policies and due diligence measures that
will enable us to reasonably assure that products and components supplied to us containing
conflict minerals are DRC conflict free.

In support of this policy, Filtronic will:

e Exercise due diligence with relevant suppliers consistent with the OECD Due Diligence Guidance
for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas and
encourage our suppliers to do likewise with their suppliers.

e Provide, and expect our suppliers to cooperate in providing, due diligence information to confirm
the tantalum, tin, tungsten and gold in our supply-chain are “conflict free”.

e Collaborate with our suppliers and others on industry-wide solutions to enable products that are
DRC conflict free.

e Commit to transparency in the implementation of this policy by making available reports on our
progress to relevant stakeholders and the public (via website — request for information).

Filtronic is committed to:

e Help our suppliers understand the due diligence steps they can take to investigate the source of
any Conflict Minerals in the products they sell to Filtronic.

e Not continue to source from a supplier any product that contains Conflict Minerals if Filtronic
determines the product is not DRC Conflict Free and the supplier fails to implement reasonable
steps to transition to DRC Conflict Free sources.

Filtronic expects their suppliers to:

e  Comply with the Electronic Industry Citizenship Coalition (EICC) Code of Conduct and conduct their
business in alignment with Filtronic’s supply chain responsibility expectations.

e Source Conflict Minerals only from sources that are DRC Conflict Free.
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e Develop Conflict Minerals policies, due diligence frameworks, and management systems that are
designed to prevent Conflict Minerals that are not DRC Conflict Free from being included in the
products sold to Filtronic. This includes:

*

implementing and communicating to their personnel and suppliers, policies that are consistent
with this policy;

putting in place procedures for the traceability of Conflict Minerals, working with their direct
and indirect suppliers as applicable;

using reasonable efforts to source Conflict Minerals from smelters and refiners validated as
being DRC Conflict Free;

advising Filtronic of any determination the supplier either has concluded or has a reasonable
basis to believe that products it currently sells or has sold to Filtronic are not DRC Conflict Free;
maintaining reviewable business records supporting the source of Conflict Minerals; and
periodically, at Filtronic’s request, providing information concerning the origin of Conflict
Minerals included in products sold to Filtronic, which Filtronic shall be entitled to use or
disclose in satisfying any legal or regulatory requirements or in any customer or marketing
communications, notwithstanding the terms of any confidentiality agreements that do not
specifically reference this paragraph.

Conflict Minerals Reporting:

Filtronic will utilise the Conflict Minerals Reporting Template (CMRT — latest version) to report
conflict minerals data associated with the products and processes related to Filtronic and its supply
chains. This template will be a live document and updated whenever new information is obtained
from the supply chain as a result of changes to current products and/or materials or any new
product introduction utilising previously unreported materials.

Where required, Filtronic will comply with specific customer reporting methods and frequency.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Modern Slavery Policy

Policy Statement

Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such
as slavery, servitude, forced and compulsory labour and human trafficking, all of which have in
common the deprivation of a person's liberty by another in order to exploit them for personal or
commercial gain. Filtronic plc (“the Company”) together with its subsidiary companies (herein
“Filtronic” and “we”) have a zero-tolerance approach to modern slavery and we are committed to
acting ethically and with integrity in all our business dealings and relationships and to
implementing and enforcing effective systems and controls to ensure modern slavery is not taking
place anywhere in our own business or in any of our supply chains.

We are also committed to ensuring there is transparency in our own business and in our approach
to tackling modern slavery throughout our supply chains, consistent with our disclosure obligations
under the Modern Slavery Act 2015. We expect the same high standards from all of our
contractors, suppliers and other business partners, and as part of our contracting processes, we
include specific prohibitions against the use of forced, compulsory or trafficked labour, or anyone
held in slavery or servitude, whether adults or children, and we expect that our suppliers will hold
their own suppliers to the same high standards.

This policy applies to all persons working for us or on our behalf in any capacity, including
employees at all levels, directors, officers, agency workers, seconded workers, volunteers, interns,
agents, contractors, external consultants, third-party representatives and business partners.

This policy does not form part of any employee's contract of employment and we may amend it at
any time.

Responsibility for the Policy

The board of directors has overall responsibility for ensuring this policy complies with our legal and
ethical obligations, and that all those under our control comply with it.

The relevant Business Unit Manager has primary and day-to-day responsibility for implementing
this policy, monitoring its use and effectiveness, dealing with any queries about it, and auditing
internal control systems and procedures to ensure they are effective in countering modern slavery.

Management at all levels are responsible for ensuring those reporting to them understand and
comply with this policy and are given adequate and regular training on it and the issue of modern
slavery in supply chains.

You are invited to comment on this policy and suggest ways in which it might be improved.
Comments, suggestions and queries are encouraged and should be addressed to the Company
Secretary or any plc director.

Compliance with the Policy

You must ensure that you read, understand and comply with this policy.
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The prevention, detection and reporting of modern slavery in any part of our business or supply
chains is the responsibility of all those working for us or under our control. You are required to
avoid any activity that might lead to, or suggest, a breach of this policy.

You must notify your manager or the contacts in the whistle-blower policy as soon as possible if
you believe or suspect that a breach of this policy has occurred or may occur in the future.

You are encouraged to raise concerns about any issue or suspicion of modern slavery in any part
of our business or supply chain at the earliest possible stage.

If you believe or suspect a breach of this policy has occurred or that it may occur you must notify
your manager or any plc Director or Company Secretary OR report it in accordance with our
Whistleblowing Policy as soon as possible.

If you are unsure about whether a particular act, the treatment of workers more generally, or their
working conditions within any tier of our supply chain constitutes any of the various forms of
modern slavery, raise it with your manager or any plc Director or Company Secretary.

We aim to encourage openness and will support anyone who raises genuine concerns in good faith
under this policy, even if they turn out to be mistaken. We are committed to ensuring no one
suffers any detrimental treatment as a result of reporting in good faith their suspicion that modern
slavery of whatever form is or may be taking place in any part of our own business or in any of our
supply chains. Detrimental treatment includes dismissal, disciplinary action, threats or other
unfavourable treatment connected with raising a concern. If you believe that you have suffered
any such treatment, you should inform the compliance manager immediately. If the matter is not
remedied, and you are an employee, you should raise it formally using our Grievance Procedure,
which can be found in the Employee Handbook or from the HR Manager.

Communication and Awareness of this Policy

Training on this policy, and on the risk our business faces from modern slavery in its supply chains,
forms part of the induction process for all individuals who work for us, and regular training will be
provided as necessary.

Our zero-tolerance approach to modern slavery must be communicated to all suppliers,
contractors and business partners at the outset of our business relationship with them and
reinforced as appropriate thereafter.

Breaches of this Policy

Any employee who breaches this policy will face disciplinary action, which could result in dismissal
for misconduct or gross misconduct.

We may terminate our relationship with other individuals and organisations working on our behalf
if they breach this policy.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Employment of Connected Persons Policy

Employment decisions related to selecting, engaging, promoting, remunerating and terminating
employees should be based solely on an individual’s qualifications, ability and performance. When
relatives work for the same employer, a potential for favouritism (nepotism) exists making it
important for the relevant company (“the Company”) to develop, publish and adhere to policies
regarding the employment of family members. (This policy applies to all companies within the
Filtronic group of companies.)

Nepotism may include but is not limited to:

e Helping someone get a job or promotion because he or she is a relative;

e  Giving preferred work assignments to a relative;

e  Overlooking performance issues;

e  Making other decisions that impact favourably on a relative based solely on kinship.

The Filtronic policy provides that members of an employee's immediate family will be considered
for employment on the basis of their qualifications/skills.

Immediate family may not be engaged, however, if employment would:

(i) Create a supervisor/subordinate relationship (directly or indirectly) with a family
member;

(ii) Have the potential for creating an adverse impact on work performance; or
(iii) Create either an actual conflict of interest or the appearance of a conflict of interest.

This policy must also be considered when assigning, transferring, or promoting an employee. For
the purpose of this policy, immediate family includes: spouse, civil partner, parent, child, sibling,
in-law, aunt, uncle, niece, grandparent, grandchild, members of the same household. This policy
also applies to romantic relationships.

Employees who become immediate family members or establish a romantic relationship may
continue employment as long as it does not involve any of (i), (ii) or (iii) above.

If one of the conditions outlined should occur or be likely to occur, reasonable attempts will be
made to find a suitable position within the Group to which one of the employees will transfer. If
employees become immediate family members or establish a romantic relationship, the Company
(involving the Filtronic HR function) will make reasonable efforts to reassign job duties so as to
minimise problems of supervision, safety, security or morale.

If it is not possible to transfer an employee to an alternative role or to find alternative duties (if,
for example, one of the individuals is in a significantly senior e.g. Board or executive role whether
at company or group level) the Company may have to consider terminating the employment of
one of the employees. The Company would consult with both employees before any such decision
is taken.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Health and Safety Policy

The Board of Filtronic plc (“the Company”) aims to achieve the highest standards in the
management of health and safety at all our sites. These standards apply to everybody who accesses
our sites.

The Board considers that the operation of an effective health and safety management system is
fundamental in establishing and supporting an active health and safety culture and ensuring
continual improvement. The Board’s objective is to ensure all Filtronic sites take appropriate steps
to protect the Health and Safety of employees, contractors, agents, customers, visitors and the
general public.

To this end, the Board requires the Chief Executive Officer (“CEO”) to maintain and publish a site-
specific Health and Safety Policy which ensures an integrated approach to Health & Safety is applied
to the site in support of sending everybody “Home Safe Every Day”. The CEO must ensure that each
site:

e Actively involves employees, including consultation on matters affecting their health and
safety.

e Provides a framework for setting Health and Safety objectives.

e Identifies health and safety risks which will be eliminated or reduced.

e Provides appropriate safe and healthy working conditions for the prevention of work-
related injury and ill health.

e Employ safe practices in the installation, operation and maintenance of equipment and
facilities.

e Employ safe practices in the transport, handling, storage, use and disposal of potentially
dangerous articles and substances.

e Regularly review and comply with all legal requirements, and applicable Filtronic
standards.

e Commit to monitoring and continually improving its Health and Safety performance,
including its leadership and management systems.

e Consult with our workforce and communicates to all interested parties, ensuring that
they are aware of the wider Health and Safety objectives and performance, as well as
their individual health and safety obligations.

e All visitors and contractors working on Company premises must be inducted and made
aware of workplace risks. Visitors on site must be adequately supervised.

Filtronic will maintain a positive and progressive approach to Health and Safety issues, and our
CEO will ensure that each site has the capability to discharge their duties with respect to this
policy statement. This policy will be reviewed regularly and updated as necessary. This policy is
available to interested parties upon request or via our website.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Quality Policy

Filtronic plc (“the Company”) together with its subsidiary companies and business units (herein
“Filtronic”) are strategically committed to being a world leader in the design and manufacture of
RF & Microwave products and services offering complete solutions to meet or exceed customer
and applicable statutory and regulatory requirements at competitive prices.

Filtronic plc has established a Quality Management System that:

Is appropriate for the purpose and context of our organisation and supports our strategic
direction

Provides a framework for setting quality objectives that are relevant to the conformity of
our products and enhance customer satisfaction

Is committed to satisfying applicable requirements

Maintains effectiveness through a process of monitoring and continual improvement
versus measurable objectives at all levels of the organisation

Is committed to continually improving our Quality Management Systems

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Environmental Policy

Filtronic plc, its subsidiaries and their business units, are strategically committed to protecting the
environment:

Through prevention of pollution and minimising our impact on natural resources;

By operating in compliance with all relevant statutory and regulatory obligations through
the adoption of environmental best practices throughout our activities;

By continually improving our environmental management system to enhance our
environmental performance.

The effectiveness of our Environmental Management System is maintained through a process of
monitoring and continual improvement against measurable objectives at all levels of the
organisation.

As part of our activities and decision-making process, we will:

Integrate the consideration of environmental concerns and impacts into the design and
manufacture of our products;

Promote environmental awareness among our employees, customers and supply chain;
Minimise waste through re-use and recycling and promote efficient use of materials and
resources; Strive to prevent pollution and to continually improve our environmental
performance;

Minimise the social impact and damage from our activities by periodically reviewing our
environmental policy based on our current and planned future activities.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Intellectual Property Rights (“IPR”) Policy

Policy Statement

Filtronic recognises intellectual property as a valuable asset. Therefore, we will respect the
Intellectual Property Rights (“IPR”) of others and protect Filtronic IPR through our own processes
and those of our supply chain with the aim of enhancing shareholder value.

Implementation

We will seek to protect existing business activities, to increase market share and to develop new
profitable business activities worldwide by:

e Always seeking to retain control of the IPR of its products.

e Promoting IPR awareness.

e Actively seeking patent protection on inventions and designs appropriate to its business
strategies.

e Maintaining international IPR portfolios.

e Reviewing research and development, to determine whether there is a risk of infringing any
known third party IPR.

o Defending and enforcing its IPR against infringement by third parties.

e Resisting any challenge to the ownership of its IPR.

e Respecting the IPR of others.

e Investigating appropriate opportunities for licensing its IPR to generate revenue.

e Complying with the rules of standardisation bodies on IPR.

The authority to approve the assignment or licensing of a substantial interest in the IPR of any
business division is reserved for the Filtronic plc Board of Directors (for example, the grant of an
IPR licence which would prejudice the ability of the division in carrying out its business would require
approval whereas the grant of non-exclusive licences to customers in the normal course of business
would not.)

In delivering these objectives we shall:

e Maintain a clearly defined IPR strategy within the framework of this Policy.

e Appoint a person for promoting IPR awareness and co-coordinating IPR activities.

e Maintain a database of the IPR it owns.

e Monitor third party IPR and competitors’ products to identify possible infringements.

e Establish an adequate mechanism for securing evidence of date and origin of invention or
design.

e Ensure that applications are filed before an invention or design is disclosed or, if for compelling
commercial reasons that is not possible, ensuring that disclosure is strictly ‘In Confidence’ and
that an appropriate Confidentiality Agreement/Non-disclosure agreement (NDA) is in place.
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Any invention that has been disclosed to the public may not be patented. Information is deemed
to have been disclosed to the public if anyone is free to disclose it without breaking obligations of
confidentiality.

You should not, therefore, send potentially patentable information in unencrypted emails, or
across public domains, which may be accessed by unauthorised individuals. Patents will not be
granted for inventions that are deemed obvious to a person skilled in the area that has access to
all the information available on the subject. Equally, employees and other stakeholders must not
make careless publications that might lead someone to deduce the Company’s ideas.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Counterfeit/Grey Goods Policy

Filtronic undertakes to use reasonable commercial endeavours (which are appropriate in all the
relevant circumstances) to ensure that neither it nor its suppliers use or supply counterfeit goods
or use counterfeit goods in its supply chain.

According to the OECD, counterfeit products encompass all products made to closely imitate the
appearance of the product of another so as to mislead consumers. Those can include the
unauthorised production and distribution of products that are protected by intellectual property
rights, such as copyright, trademarks and trade names.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
Technology Leadership Recognition Policy

Introduction & Purpose

Filtronic operates in highly technically competitive markets and can only succeed through product,
technology and service excellence. Establishing and protecting a high market profile for product
excellence and technical leadership are thus essential prerequisites for us achieving a competitive
edge.

The company therefore places a high value on developing and owning our own protectable
Intellectual Property Rights and Copyrights to provide us with a “Defensive Moat”

In order to recognize this value and encourage innovative thinking and professional personal
development amongst our engineering and technical community the company has established a
“Technical Leadership Recognition Policy”

Policy Statement

Filtronic plc places great importance on the value of internally generated Intellectual Property
Rights (“IPR”) and will actively seek patent protection on inventions and designs appropriate to its
business strategies. Additionally, Filtronic values the contribution to enhancing long term
shareholder value through the promotion of the Company in peer reviewed technical publications
and conferences and symposia. Recognising that it is our employees who are key to success in this
area, Filtronic has implemented a Patent and Technical Publication Incentive to reward staff for
achieving such recognition outcomes.

Implementation
In keeping with the policy objectives, the following rewards shall be payable to qualifying

employees for completion of the following activities.

Achievement Reward per

Achievement (iv)

Patent Application (i) £1,000
Patent Grant (ii) £2,000
Delivery of a Technical Symposium Presentation (iii) £1,000
Peer Reviewed Proceedings or Conference Papers (IEE, MTT etc.) (iii) £1,000

In the case of Patent Applications, authorisation to proceed with the generation of a patent
application for anidea, invention, novel design or product process will be authorised after approval
from the Strategic Engineering Team (SET). This also applies to all technical articles, papers and
presentations at conferences and symposia incorporating the Company’s IPR. Initiation of a
request to undertake one of the qualifying activities can be made to and must receive the approval
of the Chair of the Strategic Engineering Team (SET).

Upon receipt of written authorisation to proceed with an application or technical publication, the
relevant managers will be informed to ensure that suitable time is made available to employees

www.filtronic.com \/\/\/\/\N\— 24



filtronic

during their day activities.

Filtronic intends that employees will see this as not only recognising the importance of product
and technology innovation to the future prosperity of the company but also recognising the role
that our innovators play in delivering this strategically important objective.

Notes to Table
Note (i) — Reward payable on filing of the first Patent Application for the invention (excludes
subsequent equivalent filings in other territories/jurisdictions).

Note (ii) — Reward payable only when a patent is first granted for the relevant invention in any
territory/jurisdiction (excludes any subsequent grants for the invention in other
territories/jurisdictions). Reward is payable as soon as practicable following official notification of
filing/grant as applicable.

Note (iii) Reward payable following delivery of the Presentation, or publication of the Paper

Note (iv) — The Reward is essentially payable per event originator / architect. Where more than
one person is involved in creating / delivering the event, the SET will consider whether the scale and
significance of the achievement warrants multiple Rewards.

This scheme will be administered in good faith but is discretionary and does not form part of any
employee’s terms and conditions of employment. The policy may change or be withdrawn or
suspended at the discretion of the Board of Directors of the Company.

Approved by the Board of Filtronic plc
May 2023
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Filtronic plc
IT Policy

Policy Statement

Filtronic aims to ensure that it has adequate IT systems in place to conduct the business of the
Company and that these systems are used properly and effectively to promote and protect the
Company’s interests.

Departmental managers within the Group must ensure their employees are briefed and trained on
the content of this policy and monitor for compliance.

IT Policy Implementation

This policy applies to all users of the Filtronic IT and telephone systems (including, without limit,
all directors, employees and third-parties) who use email, bulletin boards, the intranet and the
internet through devices based at the Company’s premises or through any device situated at other
locations (including personal equipment) via the Company’s network or any network provided at
your workplace either by the Company or a third party at the Company’s request or using the
Company’s telephone lines.

N.B. All communications and stored information sent, received, created or contained within the
Company’s systems are the property of the Company and accordingly should not be considered
private or personal.

Email Policy

Employees must use the company provided Filtronic email account for company business and not
a private or public email account such Hotmail or Yahoo. They must act responsibly and
appropriately when using the Company’s computers and when sending email, whether internally
within the Company or externally using the internet. All communications sent via the Company’s
system may be legally regarded as bearing the Company letterhead and, should therefore, be
treated as official company communication.

Employees are strictly prohibited from sending any emails that are:
e threatening or aggressive
e abusive, anti-social or sexually biased
e obscene or offensive
e in breach of Company policy or government regulations/legislation
e from someone else’s account, except under proper “delegated” arrangements, which
retain individual accountability.

Employees must not send or receive any unauthorised executable programs through the email

system and must exercise caution when receiving any documents or attachments which are
received unsolicited.
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Some tips to recognise malicious emails are listed below:

Use of urgent or threatening language

By pressuring you to reply quickly or issuing ultimatums, criminals hope to instil panic
and fear to trick you into providing confidential information. Be wary of emails with
phrases such as ‘urgent action required’ or ‘your account will be terminated. If you
have good reason to believe it is a scam, delete the message immediately.

Promises of attractive rewards

False offers of amazing deals or unbelievable prizes are commonly used by
cybercriminals to encourage you to act immediately. If all you need to do is to click on
a pop-up or complete an email survey to win a prize, it is safe to presume that it is a
scam.

Requests for confidential information

Most organisations will never ask for your personal information login credentials and
credit card details to be sent over the Internet. If the sender claims to be from your
bank and requests your bank account number, it should raise a red flag immediately.
When in doubt, contact the company directly to clarify, but be sure not to use the
contact information provided in the email.

Unexpected emails

Cybercriminals often test their luck by sending mass emails to large groups of people,
in hopes that someone responds. If you receive an email about an invoice for an item
you did not purchase, do not click on the links and attachments and delete the email
immediately.

Suspicious attachments

Cybercriminals include attachments in their emails as a method to infect a user’s
device with malware and steal their data. It may be instinctive to open attachments
we receive but it is important to exercise caution. Look out for suspicious attachment
names and file types. If the attachment is for something you have no recollection of or
uses an uncommon file type such as .exe, delete it.

If you are unsure whether an email is legitimate, please ask IT who will review the email and
attachment in a safe environment where malcontent can’t enter our systems.

Internet Policy

Employees will need to be familiar with the type of information that the Company deems to be
sensitive or secret and must ensure that this is not made available to the public. Examples of this
can be found in the Procedures and Authorities Manual (PAM) within the external communications
section and within the Data Protection Policy in the Group Policies. If anybody is uncertain whether
information is sensitive or secret, please ask an Executive Director or the Security Controller.
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Employees must not deliberately visit, view or download any of the following material and are
strictly prohibited from sending any material, whether downloaded from the internet or otherwise
which contains or refers to material such as:

e  Sex or pornography whether illegal material or material comparable to that available
on the top shelf in a newsagent

e  Terrorism, Cults

e  Controlled Drugs

e  Extreme material which may be likely to cause offence to another person

e  Hate sites (racial or other)

e  Gambling

e  Criminal skills (including software hacking)

e Advertisement or the conduct of any personal trade, service or profession.

Should any employees mistakenly locate an internet site containing any prohibited material (as
above) they should notify the IT department so that steps can be taken to avoid other people
making the same mistake.

Employees must not post any material on to the internet, which incites or encourages or enables
others to gain unauthorised access to the Company’s computer system. It is vital that all staff
take all necessary steps to safeguard the Company’s computer system from viruses.

Unauthorised use of email and/or the Internet may expose both the Company and/or yourself to
court proceedings attracting both criminal and civil liability. Employees will be held responsible for
any claims brought against the Company for any legal action to which the Company is, or might be,
exposed as a result of unauthorised use of email and/or the Internet.

Employees must not subscribe to any bulletin boards, newsgroups or any other internet services
without the approval of the IT Manager. It is a criminal offence to publish or distribute obscene
material or to display indecent material in public. The internet or any computer ‘message boards’
qualify as a public place.

Password Policy

All system passwords and security codes must be set in accordance with the IT password
complexity requirements as detailed in the Filtronic IT procedure (GP-0004). The use of someone
else’s identity and password to access computers, systems, the internet or send email is strictly
forbidden and will result in disciplinary action.

Software

All software must be approved by the IT department before being downloaded and must be
correctly licenced for its intended use. Employees must not breach the terms of any licence by
unauthorised copying, sharing or distributing software.
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All software licences that have been found to have expired or are otherwise invalid for the activities
being carried out will be withdrawn and the application may not be used until a valid licence has
been obtained and allocated.

Employees must notify their departmental manager or the IT department of any misuse of
software or associated documentation as soon as they become aware of it.

The use of software packages, including cloud computing services, other than those licensed by
the Company requires the approval of the IT department and the purchase of appropriate licences
from the owner or reseller. Installation of software and modification of PCs must be performed by
a member of the IT department, unless otherwise authorised by IT, your departmental manager,
or a competent staff member. Users are responsible for any third-party software that is installed,
and they are responsible for ensuring it does not breach any of the Company’s policies and
procedures for content or IP/licensing and the Company has the right to prohibit the use of any
specific third-party software as it deems appropriate.

Virus checking of new software will be carried out by the IT systems or may be implemented on a
case-by-case basis as appropriate.

Bring Your Own Device (“BYOD”)

Filtronic allows the use of personal devices, commonly referred to as BYOD, to access corporate
data and information systems including cloud computing services such as email, the ERP, CRM
and HR systems. To facilitate this policy the personal device must be approved and registered
with the IT Department and have the mobile device management (“MDM?”) software and policies
installed.

Filtronic, as the Data Controller, remains in control of the data regardless of the ownership of the
device. As a user you are required to keep Filtronic information and data secure. This applies to
information held on your own device, as well as Filtronic systems.

You are required to assist and support Filtronic in carrying out its legal and operational obligations,
including co-operating with IT management or the Data Protection Officer (“DP0O”) should it be
necessary to access or inspect Filtronic data stored on your personal device. Filtronic reserves the
right to refuse, prevent or withdraw access to users and/or particular devices or software where it
considers that they are unacceptable in terms of security, or other risks, to its staff, business,
reputation, systems or infrastructure.

From time to time, Filtronic may require that you install, or update Filtronic approved device
management software on your own device. Please note that in the event of a security incident,
personal data may be impacted. Therefore, the Company recommends you backup your data
regularly to avoid losing personal information.

Itis your responsibility to familiarise yourself with the device sufficiently to keep data secure which
means:
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You Must:

Preventing theft and loss of data (using Biometric/PIN/Password/Passphrase lock)
Preventing theft and loss of your device.

Keeping information confidential, where appropriate.

Maintaining the integrity of data and information.

Allow the IT Department to deploy MDM software to your device.

Use the device’s security features, such as a biometric, PIN, password/passphrase and
automatic lock to help protect the device when not in use.

Keep the device software up to date, for example using Windows Update or Software
Update services.

Activate and use encryption services and anti-virus protection if your device features
such services.

If required, install and configure tracking and/or wiping services, such as Apple’s ‘Find
My iPhone app’, Android’s “‘Where’s My Droid’ or Windows’ ‘Find My Phone’, where the
device has this feature. This is to enable you to locate or wipe your device should it go
missing.

Remove any Filtronic information stored on your device once you have finished with it
including deleting copies of attachments to emails, such as documents, spreadsheets,
and data sets.

Remove all Filtronic information from your device and return it to the manufacturers’
settings before you sell, exchange or dispose of your device.

You Must Never:

Store data that is classified as ‘commercial in confidence’ or above from Filtronic
systems on your own device.

Personal data as defined by the GDPR may not be stored on your personal device or
personal cloud services. You should use F